Women who take a break for family reasons need to make some effort to keep in touch with their profession and accept junior posts on return. The professional institutions could help by offering reduced fees for engineers who are not in post. The Open University has been a welcome development in the U.K., which makes it possible to study, and eventually graduate, in a wide range of science and arts subjects with a combination of radio, television and correspondence lessons.
Employers can help by realising that a request for part-time work is not due to laziness or lack of dedication, and that if they offer more flexible hours they will have access to a hitherto untapped pool of expertise. So-called 'positive discrimination' in favour of women in engineering could have just the opposite of the desired effect if it encouraged girls who were not really interested or capable to try to become engineers.
Above all, women who are priviledged to be professional engineers must strive to do the job well. That is the only way to convince the world at large that engineering is suitable for women and (some) women are suitable for engineering.
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